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STRENGTH FINDER

Choose comparison group

General population

The following radar chart shows your scores in each of the assessed skills.
Move the upper bar to remove skills from the chart. Use the radar chart to identify your stronger areas.
Choose a comparison group to see its chart and to compare their performances to yours.
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WHAT’S YOUR BALANCE?
The following pie chart compares your di erent skills and shows how balanced you are. Each slice represents one of
the assessed skills, and its size is proportional to your skill score.
Make your pie – drag skills to the right to compare speci c skills.

Drag slices over the line

Empty 0.0%

Empty 100.0%

Analytical ability 15.7%

Analytical ability 0.0%

E ciency 17.0%

E ciency 0.0%

Flexible thinking 14.5%

Flexible thinking 0.0%

Planning 19.5%

Planning 0.0%

Strategic thinking 14.9%

Strategic thinking 0.0%

Execution 18.4%

Execution 0.0%
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SKILLS MAP
Learn more about each of the assessed skills by realizing what their sub-skills are. It will give you a better
understanding of the connections between the skills and how they in uence one another.
Click on each skill to expand its view and see its sub-skills

Persistence

Quick
thinking

Resilience

Performance
under
pressure

Creativity

Flexible
thinking

Resource
management

Execution

E ciency
Prioritization

Prioritization

360 Test
Strategic
thinking

Systemic
vision

Analytical
ability

Problem
solving

Planning

Calculation

Prioritization

Logical
reasoning

Calculation

/

USER INSIGHT
General description
Your average score is 80.
Your strongest skill is Planning, while the skill you can work to develop is your Flexible Thinking. Although
your scores are not very high, you showed high persistence throughout the test. We've noticed you spent
a lot of time and e ort on some levels, even if you found them di cult, and you did not rush to skip or
give up.

Analytical Ability
Analytical Ability allows us to examine several possible courses of action, to assess their outcomes, and
to help us choose the best one. A high level of analytical ability is demonstrated in the games by nding
optimal solutions and avoiding unneeded moves.
Your analytical ability score is 75.
It seems that you were not working methodically enough when searching for solutions, and when you
could not see the solution, you have decided to skip.
This may indicate a di culty in foreseeing moves and their consequences. This may also imply that you
prefer to nd quick solutions when possible, and not necessarily to nd the most accurate ones. This is
good when time is very limited, but could be risky when accuracy is critical and when there are no
creative shortcuts available.
Analytical ability can be developed and improved by adopting systematic methodologies, which guide us
to work in a more orderly and organized way: to ask the relevant questions, to collect all relevant data, to
dismantle the problem to smaller problems, and more.
In some cases, systematic analysis of the problem may prove to be more e ective than trying to solve the
problem intuitively.

E

ciency

E ciency is the ability to do things well, successfully, and without waste (of time or other resources).
Your e ciency is evaluated by your ability to solve as many levels as possible, as accurate and as fast as
possible. The more levels you successfully solve or win, the higher the score you get.
Your e ciency score is 81.
It seems like you weren't so e cient in solving your challenges, as you've decided to skip some levels, so
in the end, you've successfully solved a relatively little number of levels.
It seems like you tried to work fast and skipped levels that have delayed you. That caused you to achieve
lower performance, as you haven't successfully solved a signi cant number of levels.
E ciency is about getting the best result possible in the minimum e ort. But speed is not the only aspect
in which e ciency is measured, but getting a good enough result is also a critical aspect of it.
E ciency is strongly connected to setting or adopting the appropriate state of mind. That means that to
execute a project more e ciently, we need to de ne our goals in its early stages better. Our goals must
include more than one criterion: it must include the desired results and achievement, and the given
schedule and resources for it as well.
For example, before examining di erent providers, we need to de ne our budget for this goal, the time
we are willing to invest in it, and the minimum requirement from this provider. These de nitions will
in uence our choice of which providers to examine and how many of them.
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Think:
Do you evaluate your tasks and projects in terms of e ciency?
Do you ask yourself after the fact what could have been done more e ciently?
Perhaps you should put more focus on this.

Flexible Thinking
The ability to maintain consistent performance and adapt to changes such as unpredicted surprises or
unforeseeable changes in the eld relies on our exible thinking.
Your exible thinking score is 69.
It seems like you did not react well to the changes you met in the games and did not always nd the way
to adjust your game playing accordingly. But, on the other hand, it's not that the changes paralyzed you:
you managed to deal with some of them even if not in an optimal way.
When something is not working as planned, our natural response is anger and frustration. It seems like
you can overcome this rst reaction, rationally analyze the change and suggest a change in the plan
accordingly. However, it may take you some time, and your response would not always be the best one.
In order to boost exibility and adaptability, there is a need to work more on the initial planning:
In the planning stage, try to come up with more than one solution.
Even if it seems as though you've found a solution or a preferred course of action, try to come up with
additional alternatives.
That will allow you the opportunity to practice your exible thinking and will leave you more exibility, as
you will be able to shift between solutions if needed.
In addition, before making decisions, always test your assumptions. Use 'what if' questions and revisit
each element in the situation ('What if the location changes?', 'What if human resources change?', and so
on). The more you practice nding solutions to diverse changing situations, the more you'll be prepared
for unpredicted changes in the eld.
This is your lowest skill score, so we recommend you to focus your work here.

Planning
Planning is the ability to decide beforehand what is to be done when it is to be done and how it should
be done. A high level of planning ability allows us to foresee a few steps ahead and predict the
repercussions of our decisions.
Your planning score is high (your score is 93).
You showed a high ability to devise plans that led to victory and to execute them in a precise and e cient
manner.
Planning is required in almost every day decisions we make: it’s not enough to decide on doing
something, but one should always plan the way he is going to do it.
When planning is complicated when it is a long-term plan, when it is done in a very dynamic
environment, or when there is a high level of uncertainty, a high level of planning ability is needed.
This is your strongest skill.

Strategic Thinking
Strategic Thinking is an analytic process aimed to set out a course of action. It reviews the di erent
factors in uencing a given situation, identi es their interrelationships, predicts di culties and side
e ects, and o ers a way to deal with them.
/

Your strategic thinking score is 71.
When you had to assess and analyze game positions, you didn't always contemplate all viable moves of
both sides and their outcomes.
Strategic thinking relies on the ability to understand all interdependencies between the di erent
components that a ect the situation, which means predicting the in uence of each component on the
others.
Before we make a signi cant decision or when something dramatic happens, and we want to understand
better why it happens and how does it a ect us, we need a strategic, high-level analysis. Such strategic
analysis takes time, and so, you have to take the time to understand each element in the situation:
What role does it play?
How is it likely to behave or react?
How will it a ect other components of the situation?
Once you've nished your assessment and come up with a course of action, try to test it in several
diverse scenarios, including extreme ones. That way, you can check if your theory holds up in reality.

Execution
Execution is the ability to execute a preconceived plan. The ability to implement a plan successfully
depends on making adaptations to eld conditions and the ability to persist under severe conditions,
stress, time pressure, and unforeseen di culties.
Your execution is evaluated in the test by your speed, your persistence level, and your performances
under pressure.
You showed high execution ability in the test (your execution score is 88).
You showed a very high level of perseverance, as you did not rush to skip levels, even on challenging
ones. High persistence is an important and signi cant ability, especially for accomplishing long-term
tasks, and for motivating others. It seems like you keep high perseverance. Therefore we expect you not
to give up when you face a problem or an obstacle along your way and to be ready to invest resources
and e orts to solve things out.
With that saying, your performances under time pressure were not very high, and we feel this is
something you can work on to improve.
Performance under pressure can be improved by practicing task management and prioritization. Try
practicing time-limited situations: give yourself a certain amount of time for each task, and do not exceed
it. The more used you get to working in strict and rigid timeframes, the more e cient you'll become.
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WHAT CHARACTERIZE YOU?
See which of our 4 characters best describes you.
See your balance between the di erent characters in the chart and read our full impression based on your
test performance.

The Producer

The Architect

With your good hands and
much resourcefulness, you
are able to translate good
ideas into action, theory

Full of big ideas, ability to
see the big picture, to
identify potential and
possibility everywhere, yet

into practice. You work
fast, and show focus on the
most important things. You
keep calm and do not let

acknowledge the risks.
Your high systemic vision
allows you to see the
relations and

malfunctions or surprises
undermine or delay you.

dependencies of things
and to foresee long term
consequences of present
decisions.

The Determined

The problem solver

Your high level of resilience

Full of common sense,

allows you to maintain
control of a situation and
constantly think of new
ways to tackle problems.

ability to see the meaning
behind a lot of data. Your
high level of logical
reasoning enables you to
understand complex
situation, and to nd
elegant solutions.
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The Producer: 28.3%

The Architect: 26.5%

The Problem Solver: 24.4%

The Determined: 20.7%

Your most dominant type is composed of all 4 types
You seem to have all types in you to a similar degree, you are a balanced type, and there is no one type
that is clearly dominant in you.
This may indicate that you have many talents, and you can adapt to di erent and varied roles.
What is Your motto?
“Comfort zones are cozy, but nothing ever grows there.”
What motivates you?
You are not afraid to try new things, and to switch hats when needed. You seem to like being part of
the group, and contributing to the group e ort when you are asked to.
What is in your toolbox?
Flexibility and versatility
Who is your ideal collaborator?
You can collaborate with anyone, you have something to o er everyone.
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